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POSITION PROFILE

Press F11 to jump to each field
	SECTION 1

	Position Title:
	Reports To (Position Title):

	  Supplier Quality Engineer 
	Quality Managery

	Number of Direct Reports:
	Total Number of Reports:
	Sector:

	0
	0
	Monterrey Plant

	Department:
	

	 Bussiness Unit
	

	SECTION 2

	Position Summary:  Describe the overall purpose of this position, including the value that it brings to the organization.

	 Serves as an active quality liaison and main point of contact between suppliers, supply chain, operations and design engineering when major quality problems exist that affect product quality. Works with suppliers to obtain and close Corrective Actions and to ensure that root causes have been properly identified and eliminated.

	Principal Responsibilities:  List the 5 to 8 major results/outcomes of this position.  List them in descending order of importance.

	1. Responsible for addressing and resolving supplier issues and driving formal corrective action. Leads the tracking and root cause analysis of designated supplier’s product/process non-conformances. Recommends resolution to non-conformances where appropriate. 

	2. Ability to lead and conduct Supplier Assessments in conjunction with Supply Chain to qualify potential new suppliers or evaluate existing suppliers. Works with existing supply base to meet quality standards. Works with the Supply Chain organization to develop new suppliers capable of meeting quality standards. fillin 

	3. Drives the part approval (PPAP) and quality improvement processes using the appropriate tools (PFMEA’s, process flow charts, control plans, capability studies, part layouts, Gage R & R, SPC, etc.) as required. fillin 

	4. Works with Supply Chain management to identify strategic suppliers and uses the supplier scorecard system to monitor performance of those strategic suppliers. fillin 

	5. Assists suppliers with statistical analysis of process potential (Ppk) and process capability (Cpk) where necessary to improve performance. 

	6. Works with key suppliers to develop and implement quality targets and plans. Assists with Supplier performance monitoring, including: PPM’s, 8D, % On-time delivery, % PPAP completed on-time and first time; ECN’s initiated at PPAP. 


	SECTION 3

	Scope & Dimensions:  In numerical terms, describe the scope and impact of the position (e.g., revenue size of the business, number of customers, budgets or payroll information.)

 

	

	

	Does the Scope of the Job Encompass: (check all that apply)

 FORMCHECKBOX 
 Whole Company                                                             FORMCHECKBOX 
 Department
 FORMCHECKBOX 
 Location (please specify) ___Monterrey______________________

 FORMCHECKBOX 
 Product Line (please specify) ___ _____________         

	SECTION 4

	Formal Education Requirement: 

Required Level:   FORMCHECKBOX 
High School     FORMCHECKBOX 
Bachelors Degree  FORMCHECKBOX 
Masters Degree  FORMCHECKBOX 
Other 
Preferred level:    FORMCHECKBOX 
High School     FORMCHECKBOX 
Bachelors Degree  FORMCHECKBOX 
Masters Degree  FORMCHECKBOX 
Other ______________
Minimum Years of Experience Necessary:    
A minimum of 3 to 5 years quality related experience, Experience working in two or more functional areas: Engineering, Project Management, Quality, Manufacturing or Operations is preferred ,Proficiency in technical business English, Able to travel 25% - 50% of the time

	1. Advanced computer skills.

2. Knowledge and experience in deployment of Problem Solving.

3. Business English

4. High sense of urgency

5. Advanced computer skills




	SECTION 5

	HUSSMANN BEHAVIORS: Assign a relative weight to each behavior on a scale of 1 to 5.  More than one can carry the same weight. 

WEIGHTS

5 = Most important relative to other behavior

2 = Somewhat important relative to other behavior

4 = Very important relative to other behavior

1 = Least important relative to other behavior

3 = Important relative to other behavior

BEHAVIOR

DESCRIPTION

WEIGHT

Customer focus

Relentlessly improve how we meet customer requirements

Respectful Courage

Are respectful, honest and straightforward

Personal Accountability

Do what we say we will do with a personal commitment to the end result

Team Player

Be fully engaged and participate within the team

Solution Driven

Present and pursue solutions as opposed to dwelling on problems

Owner Mindset

Think and act like an owner

Challenge & Change

Challenge the status quo
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	3 = Important relative to other behavior
	


	BEHAVIOR
	DESCRIPTION
	WEIGHT

	Customer focus
	Relentlessly improve how we meet customer requirements
	

	Respectful Courage
	Are respectful, honest and straightforward
	

	Personal Accountability
	Do what we say we will do with a personal commitment to the end result
	

	Team Player
	Be fully engaged and participate within the team
	

	Solution Driven
	Present and pursue solutions as opposed to dwelling on problems
	

	Owner Mindset
	Think and act like an owner
	

	Challenge & Change
	Challenge the status quo
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